
1/8/2018

1

Defining Your Destiny 

Today!

Joy Asher
Director, Center for Career & Professional Development

Centre College

Previously:

• “Transactional” model

• Career Services as sole provider of career 

development services

Now:

• “Transformational” model

• Career Services as “thought leaders” on 

campus, but everyone plays a role in 

students’ career development
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Current trends:

•Mission critical to the institution

• Key part of the ecosystem

• “Thought leaders”/consultants

• Create meaningful partnerships 

• Increased accessibility

• Customized offerings 

• Community of support

• Updated space, technology and staff size 

• Outcomes/data
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Creating (and leveraging!) meaningful 

partnerships:

• Specialist career counseling model

• Career Roadmap

• Drop-in hours during academic advising

Creating (and leveraging!) meaningful 

partnerships:

• Career Chats

• Partner with Student Senate/SGA

• Career Mentor 

Network
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Learning Outcomes

• Don’t just count heads.  Rather, ask yourselves 

“how do we want students to be impacted 

through interacting with our office?”

• Make sure that your student learning outcomes 

align with your career center mission and goals.

• Determine how you want to assess outcomes 

and how you will report them. 
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Questions? 

Joy Asher

Center for Career & Professional Development

joy.asher@centre.edu

859-238-5284


